95%+* of applicants are rejected based on resume alone.

Hiring funnel example at top Tech companies

E.g.. Google Product
Management

) . Application ~300 (100%)
The biggest cut (removing 95% of
applicants) happens at the resume screen. Recruiter )
15 (5%)
Hiring panel o
interviews 7 (2%)
1(0.3%)

negotiation



Everything you need to know to ‘perfect’ your
resume - guaranteed.

0 Access HUNDREDS of exclusive insights by mentors from companies like Google, Meta, and Bytedance, who
have collectively reviewed 5,000+ applicant resumes. Tackle & master burning questions such as:

How do | show quantitative work impact on my resume? What if | don't have any numbers on hand?
How can | use the ‘interest’ section on my resume to stand out above my peers?

What exactly do | write for my ‘Executive Summary’ section?

How exactly does ‘ATS’ screen the resume, and how is it different from human recruiters?

How do | concisely highlight my extracurricular impact? Which experiences do | include?

.....and HUNDREDS more!

O REAL resume write-ups from candidates who landed offers at Google, Microsoft, Meta, and more.

My students land 2.5-3.5X MORE interviews vs. average.



Lifetime access to the course.

Click here to access for just $24.99 (cost of a meal out £8)'

FULL REFUND if youre not satisfied for any reason. Email me at vincent@talentgeist.com at
any time with questions, thoughts, or suggestions :).


https://buy.stripe.com/3cs00k191fRm3gAdQZ
mailto:vincent@talentgeist.com

